


CLIENT Loreal Melbourne Fashion Festival - Flux // BRIEF Logo development, Fold-out Brochure/Poster, Postcards



CLIENT Kojo Pty Ltd // BRIEF Logo development, Stationery, Brochure (A5 8 page concertina)
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CLIENT STAB Magazine // BRIEF Middle of Nowhere spread (follow on spread)



CLIENT ACMI // BRIEF Brochure (A4 tent-fold) 
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OUR BOARD
OF DIRECTORS
OXFAM AUSTRALIA’S 
BOARD OF DIRECTORS 
COMPRISES 11 
DIRECTORS ELECTED 
FROM AND BY 
ORDINARY MEMBERS 
OF OXFAM AUSTRALIA 
FOR FOUR-YEAR 
TERMS, UP TO TWO 
COOPTED MEMBERS, 
AS REQUIRED, ON TWO-
YEAR TERMS; AND AN 
ELECTED NON-VOTING 
STAFF PARTICIPANT. 
THE BOARD ELECTS ITS 
CHAIR, DEPUTY CHAIR 
AND TREASURER.

ROSS ALLAN DIP QS

Ross ran a property development 
and development management 
consultancy until his retirement.

He joined the Board in October 
2004, is on the Board Finance 
and Audit Group and is a Director 
of Oxfam Australia Trading. 

IAN ANDERSON (TREASURER)
PHD, MLITT, FCA, CPA, HKICPA 

(HONG KONG) 

Ian was coopted to the Board in 
2003. He is the Board Treasurer 
and Chairs the Board Finance 
and Audit Group. Trained as a 
Chartered Accountant, Ian was 
founder Chair of Oxfam Hong 
Kong in 1988 and a member of 
its Board until 2003. He is a past 
Chair of Oxfam International and is a 
member of the Board Committee on 
Monitoring, Evaluation and Impact.

MICHELLE HENRY BSC, BED, PHD

Michelle is a management consultant, 
specialising in strategic planning and 
was National Director of Community 
Aid Abroad from 1985–1987. She 
was elected to the Board in 2004 
and is a member of the Board 
Finance and Audit Group and Chair 
of the Governance Committee. 
Michael is currently the Chair 
Designate and will become Chair 
of the Board in December 2006.

EVA BARRY BA, BBUS ACC, ASA

Eva has been the company 
secretary of Oxfam Australia 
since 2004 and is the Director of 
Finance and Information Systems. 
Before this, he was the Manager 
of Administration and Accounting 
Services with the Melbourne 
Exhibition and Convention Centre.

CAMERON WISEMAN
Cameron was elected as the staff 
participant on the Board in 2004. 
He is Oxfam Australia’s Corporate 
Relations Coordinator, based in 
the national offi ce in Melbourne.

ROLE
The Board meets quarterly and is 
responsible for setting the strategic 
direction and determining the broad 
philosophy of our organisation.
It also ensures we comply with 
relevant standards and provides 
accountability to our stakeholders.

The Board has four committees 
which focus on particular issues. 
These are the Board Finance 
and Audit Group, Committee on 
Monitoring, Evaluation and Impact, 
Community Reference Committee 
and Governance Committee.

STATE COMMITTEES AND 
MEMBERS
State/Territory Committees are the 
representative body of all ordinary 
members in their State or Territory. 
They act as a link between the Board 
and members. Ordinary members 
are people who have been a member 
of an Oxfam Australia local group 
or donated at least $100 ($50 
concession) or contributed more than 
10 hours of voluntary service in the 
preceding year. They must also have 
signed a declaration to support the 
agency’s vision and ends policies.

ELECTIONS
Each elected Board member sits 
for a four-year term with elections 
of half the Board taking place every 
two years. Elections were held in 
August 2004 for seven directors to 
serve a four-year term beginning in 
October 2004. The next elections 
are taking place in October 2006.
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FINANCIAL 
OVERVIEW

OUR VOLUNTEERS
AND STAFF
STAFF
As a signatory to the People in Aid 
Code of Good Practice, we are 
committed to the guiding principle 
that “people are central to the 
achievements of our mission”.

We have 475 staff working in 
11 countries around the world 
comprising 189 staff in Australia and 
286 in our fi eld offi ces. We aim to 
provide fair and equitable treatment 
for all employees, volunteers, 
job applicants and potential job 
applicants by integrating equal 
opportunity employment principles, 
affi  rmative action strategies and 
anti-discrimination measures 
into our management practices 
and organisational policies.

Australian-based staff numbers 
are current as at 30 June 2006. 
Field staff numbers are based on 
the update undertaken in each 
country during 2005–2006.

We also have a register of more than 
150 experienced humanitarian aid 
workers that we can call upon to 
respond to emergencies around the 
world. During 2005–2006 Oxfam 
International utilised personnel from 
the register in Indonesia, Sri Lanka, 
India and the Maldives as part of 
its response to the 2004 tsunami, 
and in both Indonesia and Pakistan 
following major earthquakes.

WHERE THE MONEY COMES FROM
Community support income is money received from 
the Australian public, whether by public donations, 
community and group fundraising, bequests, events 
and major individual and corporate donations.

AusAID is the agency responsible for managing 
the Australian Government’s offi cial overseas 
aid program. Other grant income includes funds 
received from Oxfam affi liates and other Australian 
and international organisations and government 
bodies. Other income includes investment income 
and revenue from the sale of good and services.

WHERE THE MONEY GOES

Our program expenditure includes our long-
term development and emergency response 
programs. Fundraising and promotion costs 
are those related to our work to attract more 
support through donations. These can include 
costs stemming from advertising and promotion, 
operating our toll-free phone room and processing 
donations. Administration expenses include 
costs such as audit and legal fees, insurance 
premiums, offi ce maintenance, IT equipment 
costs and fi nance and administration staff costs 
to ensure our organisation runs smoothly.

WHERE THE PROGRAM MONEY IS SPENT

During 2005–2006 we funded long-term 
development and emergency response work in 
10 regions around the world. In some countries 
we work through locally-based partners or 
directly with the community, in other countries 
we work through another Oxfam affi liate.

VOLUNTEERS
A total of 2,346 volunteers 
contributed 50,234 hours in 
2005–2006, representing a dollar 
equivalent of $1.4 million or 27.60 
full-time positions. Numbers and 
hours of core and event volunteers 
remain consistent with last year.

Our volunteers come from all ages 
and cultural backgrounds, with 
around 61% aged between 17 
and 30 years and our oldest at 89 
years. Over the past year volunteers 
have helped out at events like Walk 
against Want and Oxfam Trailwalker, 
as well.nd program support.

STAFF BY STATE
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VOLUNTEER TYPE

Volunteer Type Core Events

Volunteer No. 502 1,844

Total Hours 36,737 13,497

VOLUNTEERS BY GENDER

EXPRESSED AS A PERCENTAGE
OF TOTAL INCOME

EXPRESSED AS A PERCENTAGE
OF TOTAL EXPENDITURE

EXPRESSED AS A PERCENTAGE 
OF TOTAL PROGRAM EXPENDITURE
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Our work is a partnership through 
which Australians enable poor and 
marginalised people to control their 
own development, achieve equitable 
treatment, exercise their basic 
rights, and ensure the environment 
is healthy and sustainable.

CLIENT Oxfam // BRIEF Annual Report



CLIENT Cemlyn Pty Ltd // BRIEF Logo development & Tea packaging



lisa ma
graphic designer
0421 902 796
lisa@icebergevents.com.au


